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Cherry Garden School Statement on Equality  
Cherry Garden School is committed to equality both as an employer and a 
service-provider.  We aim to make sure that no-one experiences harassment, 
less favourable treatment or discrimination because of their age, any disability 
they may have, their ethnicity, colour or national origin, their gender, their 
gender identity or reassignment, their marital or civil partnership status, being 
pregnant or having recently had a baby, their religion or beliefs, their sexual 
identity and orientation. 
 
We are committed to: 

• Making our school a safe, secure and stimulating place for everyone. 
• To promote spiritual, moral, social and cultural development through all 

appropriate curricular and extra-curricular opportunities.  We aim to 
meet this objective with particular reference to issues of equality and 
diversity. 

• To reduce prejudice and increase understanding of equality through 
direct teaching across the curriculum. 

• To promote cultural development and understanding through a rich 
range of experience, both in and beyond the school. 

• Using teaching styles and resources that take account of pupils’ cultural 
backgrounds, language needs and different learning styles 

• Encouraging, supporting and helping all pupils and staff to reach their 
full potential. 

• Recognising that people have different needs and that promoting 
equality will involve addressing those needs rather than treating 
everyone the same. 

• Ensuring that everyone is treated fairly and with respect. 
• Consulting and involving people from different groups in our decisions, 

for example, through talking to pupils and parents/carers  
 
We welcome our duty under the Equality Act 2010 which requires us to  
publish information demonstrating that we have due regard for the need to: 

• Eliminate unlawful discrimination, harassment, victimisation and any 
other conduct prohibited by the Equality Act 2010 

• Advance equality of opportunity between people who share a protected 
characteristic and people who do not share it 

• Foster good relations between people who share a protected 
characteristic and people who do not share it. 

This statement meets our specific duty to publish information every year which sets out 
how we are doing this. Please also see our SEN Report and Accessibility Plan   



Part 1: Information (accurate as of Feb 2022) 
 
Pupil population 
 
Number of pupils on roll 86.  
 

Male – 58 
Female – 28 

 
Afghan 1 
Any Other Black Background 4 
Any Other Mixed Background 2 
Any Other White Background 1 
Arab Other 1 
Bangladeshi 1 
Black African 17 
Black and Any Other Ethnic Group 3 
Black Caribbean 2 
Black Ghanaian 2 
Black Nigerian 3 
Black Sierra Leonian 2 
Black Somali 2 
Black Sudanese 1 
Chinese 1 
Chinese and Any Other Ethnic Group 1 
Latin/ South/ Central American 2 
Other Black African 3 
Other Ethnic Group 1 
Other Mixed Background 1 
Pakistani 1 
Refused 3 
White and Black African 3 
White and Black Caribbean 2 
White and Indian 1 
White British 19 
White Eastern European 1 
White Irish 1 
White Other 3 
White Western European 1 

 
Prejudice related incidents and bullying – 0  
 
Exclusions – 0 



Part 2: How we are meeting our equality duty to advancing equality, 
eliminate discrimination and foster good relationships 
 
The information and data provided shows that we give careful consideration to 
advancing equality in everything that we do and the steps we are taking to 
eliminate discrimination, harassment and victimisation and other conduct that 
is prohibited by the Equality Act 2010. 
 
Training 
 
Whole school Anti-racist Practice and SEN training led by Liz Pemberton (The 
Black Nursery Manager) September 2021-July 2022.  
 
Record keeping and monitoring 
 
We keep an accurate record, when possible and appropriate, of the protected 
characteristics of our pupils and employees. 
We keep a record of prejudice related incidents and bullying.  
We keep a record of exclusions. 
 
Policies which particularly contribute to the promotion of equality 
 
School Behaviour Policy  
Anti-bullying and harassment (this includes cyber-bullying and prejudice based 
bullying) 
Special Educational Needs Information Statement 
Complaints Procedure - sets out how we deal with complaints relating to our 
school. 
Staff discipline and grievance  
ICT & E-safety Policy 
Teaching and Learning Policy 
Relationship and Sex Education Policy 
PHSE and Wellbeing Policy 
 
Curriculum  

• Is highly positive, offering memorable experiences and rich opportunities 
that contribute to pupils’ spiritual, moral, social and cultural 
development. 

• Includes a broad range of areas of study within Citizenship, PSHE and 
Well Being Education, to eliminate discrimination, harassment and 



victimisation. (See schemes of work in PSED, website and Twitter for 
video/photo evidence). 

• Encourages children to experience a wide range of opportunities within 
the school and community in order to reflect about the world in which 
they live and to broaden their experience and understanding of others’ 
beliefs, cultures and faiths.  

• Promotes British Values of democracy, rule of law, individual liberty, 
mutual respect and tolerance of those of different faiths and beliefs.  
This is evidenced by the positive role modelling by the whole school 
community and the assembly themes. 

• Makes use of resources which challenge stereotypes.  For example 
picture books with different family set ups and role play areas with 
diverse cultural themes. 

 
Engagement/consultation 
Staff: The staff wellbeing survey has provided a broad understanding of the 
strengths of the school in supporting staff as well as identifying areas for 
improvement. Our wellbeing action plan sets out how we aim to address areas 
of need and continue our collaborative process to positively impact staff 
wellbeing. 
Engagement with whole school training has been very positive and is driving 
reflective practice throughout the school.  
 
Pupils: All staff know the children in their class extremely well and interpret 
their likes, dislikes and feelings through different communication strategies 
bespoke to that child. For children who are at a pre-formal communication 
stage the adults interpret likes/dislikes by observing  their responses to 
activities and resources. 
 
Parents: We have a range of successful strategies for engaging with our 
parents and carers, including those who might traditionally find working with 
the school difficult.  This is evidenced by: 

- the number of parents who have enrolled in Tapestry to observe 
their child’s progress through written observations, photos and 
videos. 

- Positive feedback from parent workshops. 
- Parents evening attendance. 
- Attendance at Annual Reviews. 

 
  



Disability 
 
We are committed to working for the equality of people with disabilities 
 
Please see our Accessibility Plan, SEN Information statement and policy for 
supporting children with medical needs 
 
Data summary of achievement and progress of pupils with SEND 
 
Pupil progress is tracked through the annual review of their Education Health 
and Care Plan and regular assessment via Tapestry. 
 
Data on participation in after school clubs 
 
N/A 
 
What we are doing to eliminate discrimination, promote equality of 
opportunity and foster good relationships 
 
The school has been designed to prevent obstacles for all children with a 
disability. The school is completely inclusive in its design. 
 
Examples 
 
All children in the school have a disability and all are encouraged to be as 
independent as possible and learn to the best of their ability.(See SEND 
Information on the school website). 
 
All children in the school with disabilities are supported and enabled to take 
part in all school events, trips and sports days. 
 
We use assemblies and curriculum resources to provide positive images and 
perceptions of people with disabilities e.g. Paralympians. 
 
In planning any maintenance and refurbishment we consider ‘general’ 
adjustments which may be needed for pupils with a range of disabilities to 
ensure the curriculum offer is as inclusive as possible. Recent examples are 
height adjustable mobile stands in the playground, a ramp for the pond area. 
 
  



Ethnicity and race (including EAL learners) 
 
We are committed to working for the equality of people from different ethnic 
and racial backgrounds. 
 
Summary data on achievement and progress at EYFS, KS1 and KS2 of pupils 
by ethnic group  
 
Not available. 
 
Data on participation in after school clubs 
 
N/A 
 
What we are doing to eliminate discrimination, promote equality of 
opportunity and foster good relationships 
 
Special events link in with the new topic framework such as Festivals, 
Enterprise, Harvest Festival, Sports Day, Red Nose day, Christmas plays all help 
to promote community cohesion and pupil’s understanding of different 
cultures and ethnic backgrounds 
 
Visits to local places of interest and worship are part of our regular Local 
Learning Area visits. 
 
Assembly topics cover a wide range of religious and cultural events and 
themes. 
 
The curriculum supports all pupils to understand, respect and value difference 
and diversity and ensure that the curriculum challenges racism and 
stereotypes. By 
 

- Using a diverse range of play set ups with resources that reflect the 
cultures of our school and local community. 

- Having RE play opportunities built into the SOW, focusing on a 
festival theme for each half term. 

- Visits to local cultural and religious venues. 
 
 
  



Gender 
 
Summary data on achievement and progress at KS2 of pupils by gender 
 
Not available.  
 
Data on participation in after school clubs 
 
N/A 
 
What we are doing to eliminate discrimination, promote equality of 
opportunity and foster good relationships 
 
The curriculum meets the needs of boys and girls by 

• Encouraging non-stereotype role play on a range of topics. 
• Following individual pupil interests  
• Access to non-stereotypical images of men and women in books around 

the school, and through stories told in assemblies.  
• Positively seeking recruitment of more male staff to provide a range of 

role models. 
 

Religion and belief 
 
At Cherry Garden School we are committed to working for equality for people 
based on their religion, belief and non-belief. We respect the religious beliefs 
and practice of all staff, pupils and parents and we comply with reasonable 
requests relating to religious observance and practice. 
 
What we are doing to eliminate discrimination, promote equality of 
opportunity and foster good relationships 
 
At Cherry Garden the curriculum supports pupils to build their sense of identity 
and belonging, which help them flourish within their communities as citizens in 
a diverse society. 
 
We promote inclusion for all our faith groups in our curriculum. (See RE policy 
and Schemes of Work). 
 



We include visits to local places of worship and opportunities to engage with 
different religious and spiritual communities around us (e.g. our local Mosque, 
Church and Temple) in our curriculum. 
 
We encourage the involvement of parents and families in celebrations based 
on different faiths and religions. These have included special assemblies, 
displays, and sharing experiences and customs around significant festivals. 
 

Sexual identity and orientation 
 
We are committed to advancing the equality of people whatever their sexual 
identity or orientation and promoting good relationships among them. 
 
What we are doing to eliminate discrimination, promote equality of 
opportunity and foster good relationships 
 
Pupils at Cherry Garden have access to a range of teaching and learning 
curriculum resources (books and role play resources) to provide positive 
examples as well as images of differing  

• family set-ups eg same sex parents 
• sexual orientation 
• gender identity 

 
Diversity and Identity Education – Cherry Garden supports the whole school 
community to understand, respect and value differences in sexual orientation, 
gender identity and non-traditional family structures and challenges 
stereotypes and discrimination. 
 
 
  



Part 3: Our equality objectives 
 
The Equality Act 2010 requires us to publish specific, achievable and 
measurable equality objectives.  Our equality objectives are based on our 
analysis of data and other information. Our equality objectives focus on those 
areas where we have agreed to take action to improve equality and tackle 
disadvantages.  We will regularly review the progress we are making to meet 
our equality objectives.  
 
Equality objective 1: 
 
Ensure all pupils access outdoor learning appropriate to their current level, 
ensuring there is no gender bias. 
Key actions  
 

Time 
frame 

Success criteria 
 

Progress  
September 2021: 

Sports Hub 
promotion of 
sports for girls 
 

Sept. 
2020 
– 
Sept. 
2023 

All girls have the 
opportunity to access 
sporting activities 
during playtimes and 
engagement is 
encouraged by building 
confidence during 
structured teaching 
sessions. 

Outdoor instruments and covered 
areas installed in all playgrounds in 
August 2021. 
 
A wider range of accessible bikes 
purchased Spring 2021.  
 
2020-2021 targeted ball games 
sessions for pupils who are less able 
to access this through the general 
curriculum. 
 
SEN sports competitions attended 
by a range of pupils, with gender 
ratios reflecting the pupil 
population 

Time slots for 
girls to use the 
bikes and other 
sporting 
activities. 
 

 Equal opportunities for 
girls and boys to take 
part in a range of 
sporting activities. 
 

Install 
accessible 
outdoor 
instruments in 
all playground 
areas. 
Develop sensory 
planting areas 
further. 
Create covered 
areas in all 
playgrounds.  

 Pupils with PMLD are 
engaged in stimulating 
sensory exploration and 
play during playtimes. 
 
Pupils with PMLD are 
able to engage in 
outdoor play more 
readily in all weathers. 

 
 



Equality objective 2: 
 
Seek to attract a wider range of prospective employees to apply for all 
positions in the school. In particular, taking into consideration gender, 
ethnicity and faith origin. 
Key actions  
 

Time 
frame 

Success criteria 
 

Progress  
September 2021: 

Ensure adverts 
are promoted 
in a wider range 
of local areas 
and through a 
range of 
mediums. 

Sept. 
2020 
– 
Sept. 
2023 

A larger number and 
more diverse range of 
applications for all roles 
advertised. Data 
collected by the 
administration team to 
track this. 

Recruitment undertaken in a wide 
range of job roles (Leadership, 
Teaching staff, Support staff and 
Midday Meals) 
See data below. An increase in 
overall number of applicants has 
been achieved in the majority of 
roles alongside an increase in the 
diversity of applicants. We still have 
a smaller number of male 
applicants for most roles although 
this is improving. 
 

Collect 
feedback from 
staff on ways to 
positively 
promote jobs to 
a wider range 
of potential 
staff. 

 Staff suggestions put in 
to place to encourage a 
more diverse range of 
applications. 

 

2020-21 Total White Black Mixed 
Chinese/ 
Asian 

other or 
not 
given Female Male 

LSA 28 13 7  3  1  4 25  3 
 MDMS  5  1  3   1     5  0 
Teacher 36 21 6  3 6 33 3 
Admin 16 6 6 1 2 1 12 4 
2019-20                 
LSA 20 10 5 2 1 3 19 1 
MDMS 4 1 1   1 1 4   
Admin 30 10 10 1 6 3 24 6 
Deputy Head 18 10 1 3 2 2 14 4 
LSA April 27 14 7 4   2 26 1 
Teacher 9 8   1     8 1 
Assistant 
Headteacher  22 9 5 2 5   15 7 
Premises 2 1     1     2 

 
 
 
 
 
 
 



Equality objective 3: 
 
To ensure all children access a community event at least once a year 
regardless of disability. 
Key actions  
 

Time 
frame 

Success criteria 
 

Progress  
September 2021: 

Ensure 
transport is 
accessible to all 
pupils, 
including 
looking in to 
the purchase of 
a school 
minibus to 
increase 
accessibility. 

Sept. 
2020 
– 
Sept. 
2023 

 Assistant Head is applying for 
partial funding for the minibus and 
this is due to be discussed at 
Governors’ for approval. 
 
School Oyster cards and TFL 
transport are being used by pupils 
to access school visits. 
 
A partnership with Morrisons café 
has been set up and the school is 
supporting the staff to set up 
accessible communication systems 
and to apply for their Makaton 
Friendly award. 

Increase local 
community 
links to improve 
accessibility in 
local amenities. 

 Local amenities (café, 
shop, library) are more 
accessible to pupils 
because of strong 
partnerships and 
community links. 

 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Cherry Garden School Equality Statement and Objectives 
 
 
We are committed to: 

• To promote spiritual, moral, social and cultural development through all 
appropriate curricular and extra-curricular opportunities.  We aim to 
meet this objective with particular reference to issues of equality and 
diversity. 

• To reduce prejudice and increase understanding of equality through 
direct teaching across the curriculum. 

• To promote cultural development and understanding through a rich range 
of experience, both in and beyond the school. 

• Using teaching styles and resources that take account of pupils’ cultural 
backgrounds, language needs and different learning styles 

• All pupils have full access to all elements of the curriculum including 
relevant educational visits. 

• Encouraging, supporting and helping all pupils and staff to reach their full 
potential. 

Cherry Garden Equality Objectives  

September 2020 – September 2023 

Objectives 
Seek to attract a wider range of prospective employees to apply for all 
positions in the school. In particular, taking into consideration gender, 
ethnicity and faith origin. 

Ensure all pupils access outdoor learning appropriate to their current level, 
ensuring there is no gender bias. 

To ensure all children access a community event at least once a year 
regardless of disability. 

 


